
Finding Success and Satisfaction at Work 

What do people want from work? -to be good at what they do -to be proud of themselves and 

their organization-to make a difference-to be treated fairly-to be recognized for their 

contributions. 

Be good at what you do. invest in yourself to continuously build your knowledge and capabilities. 

Our future is determined by what we do now. Make positive choices. 

Many people in a work setting feel discounted, unappreciated and insignificant. As a result, they 

feel frustrated and disconnected. They are coasting through life! Your work is important and so 

are you! Find the meaning in your work and do it well for your own satisfaction. Engaged 

en:iployees are those whose work gives them the opportunity to learn/grow and to be personally 

responsible while doing work they love and so!ving problems they care about. 

A positive work environment inspires, invigorates and challenges. Employe~s have positive 

relationships and work adds to the quality of their life. Work gives them what they need. 

People are good! Treat them with respect. You are good! Respectfully demand _to be treated with 

respect! Learn to be an effective communicator. Talk to people to resolve issues rather than 

talking about people. Spend your talents creating and building rather than tearing down. Deal 

with conflict. Issues unattended fester. Hurts accumulate. The faster you address the situation 

the more likely it will be resolved. 

A team ·of capable and committed people create a culture of excertence that facilitates personal 

satisfaction. This status is built on competence, trust, mutual respect, effective communication, 

accountability, energy, joy and passion. 

What you want .... give away. If you want to be respected treat others with respect. If you want 

your colleagues to be truth tellers, be a candid, effective communicator. If you want to be trusted, 

demonstrate by word and action that you trust oth~rs. 

Effective work groups focus on the strengths of team members. Rather than trying to "fix" areas 

of weakness, high performing teams work together to identify and utilize the strengths of each 
team rriember. 

High performing teams are usually made up of high relating people. Let people get .to know you. 

Take and interest in your co-workers. 

Do good things for good people. Treat people fairly, not equally. Don't ignore bad behavior or 

lack of respect. 

We are not what we say but what we do, .and people are watching. All of us are teachers and role 

models. What we do matters. Be a positive role model. You impact others. 

Work hard and play hard. Find the joy and satisfaction in life and share it with others. 


